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2.2.5. Senior Women’s Head Coach

ABOUT THE ROLE

The club will appoint a suitably qualified Senior Coach to manage the performance phase
of the club’s senior women’s FQPL program. This person must meet with the club’s core
values and culture, be organised and able to manage the FQPL women’s senior program
(U23 and First Team).

APPLICANT REQUIREMENTS AND RESPONSIBILITIES

e The minimum coaching qualification for the Senior Coach position is an AFC ‘C”
License, presently enrolled on and in the process of completing an “C” License
course or recognised equivalent.

e The Senior Coach must have a working with children check.

e The Senior Coach must demonstrate exceptional organisational and management
capabilities and extensive football coach educational qualifications.

e The Senior Coach is responsible for the development of an annual training plan.

e Team periodisation which must include:

o Football specific conditioning.
o Tactical outcomes relevant to the teams anticipated performance.
o Bereflected in the planning for the U23 team.

e Candidates for this role may be asked to demonstrate their practical coaching
abilities in an accessible training session.

e The selection panel will consist of an independent panel with suitable expertise
convened by the Executive Committee and chaired by the Technical Director.

e An additional compliance requirement is maintaining records of each training
session. These will be stored by the TD electronically.

e The Senior Coach will be appointed for a term negotiated by the club.
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